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GNI Employee Newsletter
Exceptional Design for a Better Community

2/14 Happy Valentine’s Day

2/18 President’s Day

2/26 Spring VT CE Career Fair

Happy Birthday!
1/1 Liz Quesenberry
1/24 John Neel
2/7 Josh Maurer
2/14 Tim Guthrie
2/26 Sarah WeirGNI Anniversaries

1/31 Sarah Weir  14 Years
2/1 Leah Sterling    20 Years
2/25 Kevin Dickerson 19 Years

Dates to Remember           

Welcome Elliott Delp           
Elliott Delp recently joined us as a Project Engineer. Elliott is a student at Virginia Tech 
and will graduate in May. He wanted to work for GNI because of the employee-oriented 
culture and felt it was the best place for him to grow and develop as an engineer. He 
also says he has yet to have any bad food in the breakroom! Elliott enjoys the outdoors 
and in his free time he likes to hunt, fish and hike. He is also a huge fan of sci-fi and 
fantasy. He loves Star Wars, Lord of the Rings, and Game of Thrones, just to name a 
few. One of Elliott’s goals is to eventually travel west and see the Rocky Mountains. 

Welcome to GNI, Elliott! 
 

Welcome Blake Pettiford          
Blake Pettiford joined us in January as a Project Engineer. Blake is currently in his Junior 
year at Virginia Tech and is studying civil engineering. He decided to come work for 
GNI not only because of how friendly and knowledgeable everyone he spoke to was, 
but due to the fact that we offered him a chance to really contribute to the projects 
we are working on. So far he likes how open and collaborative the office is and how it 
seems like whenever he needs help someone is there for him. He also really likes the 
diversity of the projects we work on which keeps everything fresh and new. 

Outside of work and school, Blake loves sports and has played soccer the majority of 
his life. He likes learning new things and is currently learning Italian and to play the 
guitar. 

Some of his goals for the future are to finish his degree and then get a full time job after college to gain experience. 
Farther into the future he’d love to travel and see if he can use his skills to help people in one of the civil mission trips 
Tech did to help build bridges and infrastructure in Africa. Or, he simply might like to live abroad for awhile through 
his work. 

Welcome to GNI, Blake! 
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Leadership NRV                 submitted by Josh MacDonald

Every year, the Montgomery County Chamber of Commerce 
runs a once-a-month, 9-part program for 30 individuals to 
explore what makes up a community, explore the history of 
the New River Valley, and to assist a non-profit organization. 
I was able to participate in the 2018 class, which included 
folks from a variety of professions. Over the past year, we 
focused on one aspect of “community” each month, including 
education, law enforcement, medical care, community 
leadership, history, education, and several others. A typical 
leadership-type class might include a Meyers-Briggs test, 
talking about our goals, public speaking, etc. (all of which 

we DID do), but I also got to hold a human brain at VCOM, fire rubber bullets in a police training simulation, meet 
mayors, delegates, and senators, listen to local experts give tours of historic sites, tour local jails and courthouses, 
attend an art gallery tour with the artist herself, and gain a deeper understanding of the moving parts that make up 
the community around us.

The non-profit organization we assisted was Hope-To-Walk, who have a patented design for a low-cost prosthetic leg, 
that can be built, delivered, and fitted onsite (without electricity), for under $100. Hope-To-Walk assists developing 
countries, where people would never be able to afford a “traditional” prosthetic leg, 
which typically cost around $5,000 per leg. Hope-To-Walk’s leg lasts about 5 years, 
and part of their process is to empower locals with the materials, knowledge, and 
resources to repair and build new legs once Hope-To-Walk leaves. This has been a 
very rewarding experience for me personally, and because I was picked to be the 
point of communication between Hope-To-Walk and the New River Valley Leadership 
class, I spent a fair amount of time learning how their group operates, and pushing my 
fellow students to give Hope-To-Walk our full attention and best effort. For the work 
I did this past year, I also won the Sparkplug Award at the 2018 Montgomery County 
Chamber Annual Meeting, which also gave some recognition to GNI at this big event.

Thanks GNI for providing me this opportunity!

Matt Tomlinson will be in the leadership program for 2019. 
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Citizen’s Academy           submitted by Josh Maurer

Back in October I completed the Citizens Academy, hosted by the Town of Christiansburg and Montgomery County. I completed 
a 2-hour session on Wednesday each week in September and October. During the 8-week course I attended courses on 
Government 101, Fire and Rescue, Public Works, Law Enforcement, Waste Water, Planning and Engineering, Finance and 
Economic Development, and Parks & Rec and Tourism.  

My favorite class was touring the waste-water treatment plant. I learned 
about the processes involved in wastewater treatment while in college, 
so it was really interesting to see how it all really works. The tour began at 
the start of the treatment process where the raw sewage comes into the 
plant and we were walked through each step of the process all the way 
up until the water leaves the plant and is pumped to where it discharges 
into the New River. It was interesting to see how the water became visibly 
cleaner after each step in the treatment process. Before the plant began 
to pump the effluent to the New River, it discharged into Crab Creek. 
The effluent from the treatment plant is so clean that when it used to be 
discharged into Crab Creek, it actually improved the creek’s water quality. 

There were a lot of other interesting things that I got to see in other 
classes as well. During the Law Enforcement class, we were able to 
meet a Police K9 and see a demonstration where it sniffed out and 
located synthetic narcotics. During the Parks & Rec class, we received 
a tour of the Christiansburg Aquatic Center including the Virginia Tech 
locker room area and the mechanical room with all of the pumps and 
equipment. It was interesting to see all of the engines and equipment 
that the Christiansburg Fire Department has during the class with 
them. Overall the Citizens Academy was a great experience and I would 
recommend it to anyone looking to learn more about what all the local 
government here in Christiansburg and Montgomery County does.

The clarification tank at the Crab Creek wastewater 
treatment plant

2018 Citizens Academy graduates

GNI’s Annual Souper Bowl Competition           
We held our annual Souper Bowl competition this year with 8 people making soup. 
Congratulations to Kevin who was our Souper Bowl Champion this year. 
Check out the winning recipe below: 
Cheesy Ham and Potato Chowder
 Ingredients

• 1 package Bear Creek Cream Potato Soup mix (yields 8 cups of soup)
• 5 cups water
• 1 medium onion chopped
• 2 cups low sodium chicken broth
• 1 cup milk
• 1 8oz. package shredded mild cheddar cheese
• 6 slices thick cut bacon
• 1 cup chopped green onion or chives
Directions
1. Bring 5 cups of water and 2 cups low sodium chicken broth to boil, add in soup mix, 

stirring with a whisk.
2. Add onion, cheese, milk and reduce heat, stirring frequently.
3. Simmer according to soup mix package.  If soup gets too thick, add more water or 

chicken broth.
4. Cook bacon and crumble.  Set aside for serving.
5. Chop green onion or chives. Set aside for serving.

Thanks to everyone who 
brought in a soup! 
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This past January, Craig, Matt M. and I had the opportunity to attend the Mapping 
With Drones workshop in Blacksburg. It was a three-day crash course on commercial 
drone piloting, sponsored by VT, the Virginia Cooperative Extension, and GeoTEd-UAS.

The workshop we attended was primarily preparation for professionals and hobbyists taking 
the FAA Part 107 exam, but it was still informative nonetheless. This certification is required to 
legally operate a drone for commercial use. There are many rules and regulations that pilots 
need to be aware of before they even start flying, and much of the three days was spent covering 
review materials and how the testing is done. Some of the other topics touched on included 
preflight planning with researching airspace restrictions and weather conditions, drone care and 
maintenance, the types of drone platforms that are available, camera and sensor types, planning 
autonomous missions, and also a brief introduction into software platforms for processing imagery.

While they started off primarily being flown by hobbyists, the use of drones has exploded in the 
workplace due to their high mobility, the types of data they can collect, and their potential for a high 
rate of return on investment. Drones are being flown for monitoring the health of crops, utility and 
building inspections, tracking progress at construction sites, and for land mapping. Through mission 
planning and automation, modern drones largely pilot themselves making site work extremely efficient. 
Using precision GPS receivers, a DJI Phantom drone, and a subscription to an online image processing 
service, land surveyors are able to very quickly produce highly detailed aerial imagery and topographic 
maps for use in planning and civil engineering, in a fraction of the time it would take by other means.

Providing these types of services using drones is not something a company is just able to jump into implementing. There is a 
lot of planning, research, and likely a fair bit of trial and error in developing an in-house program. As GNI continues to grow, 
we can look into how drone mapping could be utilized alongside traditional ground-based methods to improve the speed and 
efficiency of surveying for certain projects, or it could even be offered as an additional standalone service to clients providing 
earthwork measurements and construction site monitoring, or for capturing imagery for planning and promotional materials.

Mapping with Drones                                submitted by Zeke Moore

Last Spring I resigned from a pretty time intense committee that I had been involved with for many 
years.  I decided to pursue other volunteer opportunities with less time commitment and seek 
activities that were more rewarding.  I chose to apply to join Big Brothers Big Sisters.  To become a 
volunteer you must go through a pretty rigorous screening process that includes an application, a 
two-hour interview, background checks, and reference checks.  Once you pass all of those items, 
you are matched based on each other’s personality and interests.  Children are often nominated by 
their teacher or parents as children who could benefit from the program.  The children go through 
an interview process as well to determine what needs they may have. I made it through the process 
and in April I started visiting a 3rd grader at an elementary school in Dublin for one hour a week.  
The Big Brothers Big Sisters program in our area currently does not allow you to meet with your 
“little” outside of school hours unless they are sponsoring an event.  I did get to attend a Pulaski 
Yankee’s game over the summer and was able to meet up with my “little” and meet her family.  I 
found it very beneficial to meet her grandparents and sister. During our one 

hour visit each week I eat lunch with her, talk to her about school, home life, and usually do some sort of 
craft.  We have made microwave cakes, slime, ornaments, painted, colored, etc.  I spent our visits during the 
holidays working with my “little” on what we are thankful for - most importantly recognizing that there are 
people that are not as fortunate as we are. It’s easy for all of us to want what someone else has and even 
more so in children.  With that being said, we spent one of our visits stuffing the treat bags that we take 
to the residents at English Meadow Retirement Home at Christmas.  I took her pictures of us from 2017 
delivering presents and treat bags to the residents and explained to her that many residents do not have 
visitors and do not get gifts during the holidays.   She was excited to fill the bags with candy and even asked 
if I was allowed (which I am not) to take her places would I take her to help deliver the treats. I left that day 
feeling like I had completed the mission I had sought out to do.    
All in all, my visit with her is one of my favorite hours of the week.  When I open up her classroom door to pick her up, her face 
lights up and she runs over to greet me.  I can only hope that I am making a positive impact on her life.  I have found this volunteer 
opportunity to be challenging, but even more rewarding than I had imagined it to be. 
I’d be happy to share more information with you in the event that you or someone you know would be interested in joining. They 
can always use more volunteers (especially men).
 

Big Brothers Big Sisters                             submitted by Stephanie Bell
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Christmastime at GNI           
Every year we all get together and decorate our office Christmas tree and have lunch together. This year’s tree was 
our biggest yet. New this year, we also made gingerbread houses! Later in the month, we hold a potluck lunch 
where everyone is invited to bring a dish to share with the office. After lunch, we wrap gifts for the residents at 
English Meadow and the families through the Santa and the Blue Elves program that we purchased gifts for. Thank 
you to everyone who donated gifts/money this year! Finally, Santa and his elves deliver the gifts to the residents 
at English Meadow. 


